
P-CoC Inc | Parenting Children of Color

A GROUP LASER-FOCUSED ON RACIAL EQUITY FOR PERSONS OF COLOR, SUPPORTING 
ETHNICITY, CULTURAL EXPRESSION, FAIR TREATMENT, AND EDUCATION FOR ALL.
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The Vision 

• History

"Juneteenth," celebrating the date of the
emancipation of the last slaves, also marks the
first meeting of this Education-Advocacy group,
P-CoC Inc | Parenting Children of Color, on June
19th, 2020. Founding President, Dr. Damaris-
Lois Yamoah Lang emphasized that addressing
racial inequities in our society will require
curtailing of negative outside influx, which
causes a shift in our facial skin-tone recognition
primed-brain into the realm of unconscious bias
associated with racial stereotypes. The work of
P-CoC Inc is laser-focused on Racial Equities.
Understanding race's neuronal basis is critical in
treating the social pandemic of racism and
colorism at its core.



The Vision 

• Working Mission

A group laser-focused on racial equity for
persons of color, supporting ethnicity,
cultural expression, fair treatment, and
education for all.

The organizational structure, the middle
across collective-impact, an integrated
approach of our logic of engagement, and
the mode of operation in a collegial,
collaborative, solution-oriented, and
assertive, if needed, serves as the propeller
in running the organization. P-CoC Inc's
work includes direct engagements by the
governing board, together with operations
through ad-hoc committees.



The Challenge

• Part 1- Mentally Safe Space

Providing race-sensitive education
requires a safe space. Providing an
emotionally safe space for our kids in
schools to have healthy engagements
and instruction of race-sensitive
content is essential to implement
carefully before any race-sensitive
instruction begins. Teaching race-
sensitive content without the initial
preparation to allow our kids to
contextualize the material adequately,
and critically process and engage with
the content, is merely disingenuous. If
we assume that robbing the dignity,
and respect from the wrongfully-
impacted, is justified only to provide
education to another.



The Challenge

• Part 2 – The Narrative and Source

Research shows that persons-of-color often face a
stereotype threat-a predicament in our society that
adds to school difficulty. Studies show that the
brain clouded with emotions does not perform
rationally, including academic achievement,
especially in adolescence who exhibit massive
changes in their cognitive and metacognitive states.
The critical and most essential step to provide and
achieve a holistic education for all of our students,
including persons of color, is for the education
system to break free from the shackles of skewed
and stereotypic representation of persons-of-color
n the curricular. It should be recognized that it is
imperative to have the wrongfully-impacted voices
serve as the conduits of their own stories to provide
narratives to their histories. Credence is placed to
this viewpoint seamlessly for other ethnic groups;
however, background relegation occurs to this
same mindset concerning persons-of-color.



The Challenge

• Part 3-Racially Homogeneous Curricula

The few books about persons-of-color in our
school, primarily, are filled with negative
stereotypes against Black people in general
and other persons-of-color. Most of the
books and literature in our schools are
Eurocentric, compounded by the underlying
theme of the "white savior-superior"
mentality. Disneyfication of books heavily
used in our schools also breeds racist
ideologies and transcends into self-hate, as
seen in colorism. There is significantly little
or no part of the curricular that engages
persons-of-color to learn about themselves,
from fictional books (the fairy-tale fantasy
stories enjoyed as a luxury for our kids) to
curricular literature and the anatomy and
physiology of humans in the science
textbooks.



The Solution

• Question Zero

Promote a safe space, provide instruction from the narratives of the people of the wrongfully
impacted, and increase racially heterogeneous curricula can reduce racial inequities in our
society.

• Theory of Change

• If negative stereotypes are eliminated, then racist ideologies will not be birthed

• If racist ideologies are combated then racial inequities will be abated



The Solution

• Unique Approach

What makes us different
from other social groups is
our commitment to a
singled-out cause, racial
equity. Additionally, P-CoC
Inc's work transcends the
promotion of awareness of
racial inequity alone. The
organization strategizes in
engaging institutions and
the community at the local
level to implement practical
changes toward improving
racial equity.

Parallel Curricula: A Supplemental Approach | P-CaSA / Institutional Engagement /Outreach / Education-Advocacy



Strategic Framework

Parallel Curricula: A Supplemental Approach

| P-CaSA:

Racial Diversity Recognition Storyline Activity. Connect
kids with themselves or others by writing, drawing short
essay stories about kids of other ethnic groups focusing
on what they find fascinating, and like. Kids will evaluate
each other's work.

Integrate curricula to include books, supplementary
instructional materials, and pedagogical approaches that
portray the minority experience with depth and dignity.

Institutional Engagement:

Provide the work of minority experts, varied professional
fields, outside stereotypes to supplement and serve as
introductions to established curricular. (Example Black
scientists and other persons of color in various fields).

Work with educators to provide professional
development seminars and connect to experts in fields
that may enhance the classroom's teaching experience.

Work with Authors partner with publishers, and
educators, to promote a broader spectrum in the
representation of persons-of-color via images and
textbook development for courses and literature.

Outreach:

P-CoC Inc will work alongside schools and the community to
provide racial diversity support and input to their
activities. Suggestions that will facilitate these collaborative
efforts include implementing a racial diversity officer
(volunteer, part-time, full-time personal) or committee
consisting of community volunteers of a racially diverse
background

Introduce activities in the community, such as cultural
expression showcases, to increase the awareness of the varied
racial identities.

Advocacy:

Serve as an in-house resource and support for persons of
color on race-related concerns. Our social engagement
approach on these issues is first to avoid taking sides and be
solution-oriented.

Provide community workshops to address the status quo that
permeates conformity to racial identity expressions and the
unlearning of social norms that perpetuate hate, including
self-hate.

Education:

Invite the public to participate in our professional
development events dedicated to cultural awareness,
including the black diaspora before slavery and colonization.
Speaker Series with Q&A for kids about black people's pre-
slavery and colonization• Have candid conversation series
geared towards norms embedded into harmful stereotypes

Student Essay Challenge: Black People’s history before
slavery and colonization



The Work - Committees and Tabled Programming

EDUCATION PROGRAM

• College Preparation Workshops:

• Candid Conversation Series:

• STEM Related Workshops:

• Racial Education Series:

• Exploring Life Skills:

COMMUNITY OUTREACH

• Documentaries | Movies | Story Time:

• Healthy Care for Beings of Color:

• Cultural Shock Celebration:

• Tabling Events:

SUPPORT AND ADVOCACY

• Policy & Protocol Advocacy:

• A Brother's Keeper:

• Know Your Rights:

• Racial Justice:

RESOURCE SOLICITATION
• Donor's Information Sessions:
• Fundraiser Events:
• Branded Sales:
• Grants:

IMPACT EVALUATION
• Quantitative Assessments:
• Qualitative Evaluations:
• Research:

PUBLIC RELATIONS
• Newsletters | P-CoC Points:
• Forums | Social Media:
• Public Announcers:



Projected Milestones

M1

M2
M3 M4

M5

M1: Serve as an in-house resource and support for persons of color on race-related concerns

M2: Public candid conversation series geared towards norms embedded into harmful stereotypes.

M3:. P-CaSA: Racial Diversity Recognition  Student Storyline Activity | Black People’s History pre-slavery. 

M4: Partner with authors and publishers, to increase persons-of-color representation in curricula materials

M5: Integrate curricula to include supplementary instructional materials portraying minority experience with depth and dignity

Additional Milestones …….

beginner intermediate advanced

Legend

Beginners – Level

Intermediate – Level

Preparatory – Level

Unchartered Level



Highlights of some recent work 

• Serving as a support for groups, parents, and individuals in the community seeking to
understand social issues related to race that erupts in the society. Our clients have shown
satisfaction with our engagements.

• A virtual conference on 'Addressing Pedagogy Through the Lens of Conditioning and Biases'
by understanding the neuroethology of race and the cognitive psychology of negative stereotypes
on adolescents' minds.

• 'Tips on College Preparation' for parents of high schoolers.

• Student essay challenge: on civilizations of Africa pre-colonization, and slavery

• Community connection, with a featured banner on selected Black People's excellence, not
just in the usual civil rights figures, but other professional settings.

• A public panel session with invited documentary filmmaker and Black Studies expert
presents the rich intellectual legacy and sophisticated cultural systems that flourished in West
African societies before European colonization in the 1400s.

• Tabling event set up outside the Hastings Farmer's Market to engage with the community
and present our support of our diversity's harmonious co-existence, which is our existence's sheer
strength.



Evaluation - Impact

Post-Surveys After our Events | ProgramsPre-Surveys Before our Events | Programs



Evaluation - Stories

This was 
really 
informative 
and relevant 
to our work 
with 
students and 
teachers.

I found this evening compelling, 
richly informative and important 
to my education and growth. 
Please do more of this. 

The information shared is 
important, timely, and 
necessary. Great workshop! 



Ways to get involved



Sponsors and Patrons

Fill out Form 
Click Here 

https://forms.gle/hPLyob1y529MSTxa8


Thank You

CONTACT US

Phone| 914 407 4170 / 914 281 1129
Email | p-coc@p-coc.org  / executive@p-coc.org

Address | P.O. Box 20, Ardsley On Hudson, New York, 10503-9800


